
Women at Kirkland

Kirkland is committed to the advancement of women in the legal profession. Our Diversity and Inclusion
Committee’s Gender Subcommittee is dedicated to examining issues, policies and practices that directly impact
women attorneys at the Firm. Kirkland women serve in critical roles leading our Firm, clients and communities. 
Men also play a critical role in furthering gender diversity, and Kirkland’s programming ensures engagement 
among these allies within the Firm.
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RECOGNITION
Women’s Leadership Initiative

Kirkland’s Women’s Leadership Initiative (WLI) promotes  
the recruitment, retention and advancement of our  
women attorneys and aims to develop them into leaders  

within their practice groups, the Firm, the legal profession and the  
community. WLI sponsored 66 programs in 2018, including networking  
events, discussions, informational lunches and training sessions.

Attorney Advertising

“Kirkland’s Women’s Leadership Initiative
comprises innovative, award-winning
programming that aims to support and
empower our Firm’s women attorneys at all 
stages of their career.”

—Rajinder Bassi, partner



Our women attorneys successfully juggle client work, family 
and leadership at Kirkland and beyond. This is a sample of 
Kirkland women at different points in their careers.

Linda Myers is a nationally recognized
corporate partner in Kirkland’s Chicago
office. She leads the Firm’s Debt Finance 
Practice Group and is a member of  
the Global Management Executive  
Committee. Linda helped establish  
Kirkland’s Women’s Leadership Initiative 
and Diversity Integration Task Force.  
She is chair of the Firm’s Administrative 

Committee and a member of the Firmwide Associate  
Review Committee, Audit Committee and Finance  
Committee. Linda was named one of Crain’s Chicago  
Business’ Most Influential Women Lawyers in Chicago  
in 2017. She is the mother of three children.

Dale Cendali, a partner in Kirkland’s  
New York office, is a nationally  
recognized leader in intellectual  
property litigation. She heads the  
Firm’s Copyright, Trademark, Internet 
and Advertising practice group. Dale has 
been named one of the 25 “Icons of IP” 
by Law360 and one of the “100 Most 
Influential Lawyers in America” by  

The National Law Journal. She is also an adjunct  
professor at Harvard Law School. She is the mother  
of three children.

Anna Rotman is a litigation partner 
in Kirkland’s Houston office. She was 
recently honored as one of Benchmark 
Litigation’s “Top 100 Trial Lawyers” and 
has been recognized as a top-rated 
litigator by Super Lawyers. Anna is the 
immediate past-president of the Federal 
Bar Association for the Southern District 
of Texas and is on the Women in Law 

Empowerment Forum’s Global Advisory Board. She is  
part of the Firmwide Diversity and Inclusion Committee,  
Houston Associate Review Committee and Houston  
Recruiting Committee. Anna is the mother of two children.

Nicole Greenblatt is a restructuring  
partner in Kirkland’s New York office. 
Nicole was profiled in Crain’s New York’s 
inaugural list of the Best Women  
Attorneys in NYC in 2018, and Law360 
named her to its list of Bankruptcy MVPs 
for 2017. Nicole is a member of the  
Firmwide Associate Review Committee 
and Billing and Collections Committee 

and New York Operations Committee and Recruiting  
Committee. Nicole is the mother of two children.

Multicultural Women’s Series
Kirkland’s new WLI Multicultural Women’s Series aims to advance 
the discussion of and support for diverse women attorneys who face 
challenges of intersectionality in the workplace. The biannual speaker 
series aims to foster dialogue and connections among multicultural 
women and other attorneys. The inaugural event featured Dr. Arin 
Reeves, president and managing director of Nextions and a leading 
researcher, author and adviser in the areas of leadership and inclusion. 

Benefits
Kirkland’s progressive benefits, services and programs help Firm  
attorneys successfully balance their careers and personal lives:

• No minimum billable hour requirement.

• Enhanced technological offerings that enable attorneys 
to work flexibly and seamlessly in or out of the office.

• Flexible/reduced hour work schedules without sacrificing 
merit-based compensation or professional growth opportunities.

• Paid leave benefits that rank among the top in the industry.

• Full medical, dental and vision insurance for domestic partners.

• Nursing mothers’ rooms, breastfeeding classes, and  
access to certified lactation consultants and childbirth educators. 
For nursing mothers traveling for work within the U.S., Kirkland 
offers a program that supports shipping breast milk home safely.

• A Mindful Return e-course to help expectant and new parents 
prepare for a successful return-to-work experience and connect 
with a supportive community of new parents.

• Parenting Link program, providing advice from parenting experts.

• Access to our award-winning CareerLink and In-House Insider 
Experience career assistance services that support transitions at 
all stages of attorney careers and personal lives.

Recruitment
Through Kirkland’s ALLSA initiative, women attorneys partner with 
women’s and diverse law student associations at 21 law schools 
around the country, serving as mentors and participating in events  
and career panels.

Kirkland hosts an annual 1L Diversity Scholars Program that combines 
unique networking opportunities with Kirkland attorneys, clients and 
other diverse law students with a substantive look into practicing in a 
large law firm. Kirkland also hosts annual receptions for rising 2L  
women and diverse law students. 

Kirkland’s Diversity Fellowship Program offers stipends to law students 
who earn offers to join the Firm’s summer program and demonstrate 
how they will promote diversity within the legal profession. Since 
2004, Kirkland has sponsored more than 215 Fellows with grants  
totaling more than $4.4 million. 

Support for Women’s Organizations 
The Firm partners with 15 organizations concerned with women’s
initiatives, mentoring, leadership and workplace equality.
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